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I write today to request that American International Group (AIG) fully disclose to the
public the extent of the payments being made to senior company executives under your
employee “retention program.” The limited information that is currently available to the
public about this program is insufficient to constitute the level of disclosure that the
American taxpayers, who have bailed out this firm repeatedly in recent weeks, have the

right to expect.

In form 8-K dated September 22, 2008, and filed with the Securities and Exchange
Commission (SEC), AIG disclosed the following: “On September 22, 2008, a retention
program of American International Group, Inc, (“AIG”) became effective. The program
applies to approximately 130 executives and consists of cash awards payable 60 percent
in December 2008 and 40 percent in December 2009.”

AIG has recently indicated that it will niot provide performance bonuses in 2008.
However, in what appears to be a disingenuous “slight of hand,” AIG has announced its
-intention to continue to provide the retention program payments (commonly known as
retention bonuses) previously announced in September — albeit some executives have
apparently opted to delay receipt of these payments (but not to forgo them). Thus, in
form 8-K dated November 24, 2008, and filed with the SEC, AIG disclosed the
following: “On November 24, 2008, the Executive Officers of American International
Group, Inc. (“AIG”) who participate in its previously disclosed retention program,
including Chief Financial Officer David Herzog and Executive Vice President Jay
Wintrob, volunteered to delay payments thereunder, with the first installment being
delayed from December 2008 until April 2009 and the second installment being delayed
from December 2009 until Aprﬂ 2010. Cha:rman and Chief Executwe Officer Edward M.
Liddy does not participate in this program.”
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In September of this year (and several days prior to the SEC filing announcing the
“retention program”), the U.S. taxpayers provided a bailout loan of $85 billion to keep
AIG afloat; in return, the federal government received an ownership stake in the firm.
Subsequent actions increased the total size of the bailout to more than $150 billion - and
restructured some of the initial Joans provided to the firm. Without taxpayer intervention,
AIG would have ceased to exist and, to be blunt, all of its employees would have lost
their jobs.

Against this background — and given the massive layoffs occurting at other major
{inancial entities, such as Citibank ~ the American taxpayers have a right to know why
senior executives at AIG, who are frankly lucky to still have jobs, need to receive
additional bonus payments of any kind to retain them at AIG. To that end, I request that
AIG disclose to the public the following information:

1. Which executives in which AIG divisions are receiving the retention payments —
and how much is each executive receiving? What are the base salaries of the
executives receiving the retention payments?

2. Are all executives delaying receipt of these payments until April 2009 - or, if any
executive is not delaying receipt of the payments, which executive or executives
is/are receiving payments in December 2008 and how much is each executive
receiving?

3. Why 1s it necessary for any AIG executive to receive a retention payment — and
why is it necessary that these be scheduled for April 2009 and April 20107

4. What will be the source of the retention payments provided in 2009 and 20107

AIG has previously claimed in correspondence to me that it is working “to create a
transparent, accountable culture to regain the trust of the American people.” The
disclosure of the information requested here will be a first step toward providing the kind
of transparency that the American people have the right to expect from a private firm to
which they have provided more than $150 billion in financial assistance.

ElljaliE. Cummings
Member of Congress



